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GIVE UP SMOKING? I NEVER STARTED! says Mr. Therm 


Gas burnt in Mr. Therm’s gas-heated appliances never produces the slightest smut or smoke. It is so clean in opera- 
tion that gas equipment is kept hard at it with complete success in many places where almost surgical cleanliness is 
» essential; and the maintenance of the equipment is 

confined to an easily handled minimum. The other 

advantages of gas as a fuel—flexibility, ease of con- 

trol, rapid heating from cold and high efficiency— 

are so well known that Mr. Therm’s face is familiar 


in factories all over Britain. 


“SH Here is gas doing a real job, with scrupulous 
cleanliness, in the industrial canteen of Joshua Hoyie 

& Sons Ltd., Rochdale. The equipment comprises 
rying range, steaming oven, cooking range, two 

n boiling pans, dish washing machine and 

> usual labour-saving devices. The kitchen serves 


about 250 two-course lunches in 10 minutes each day. 


MR. THERM BURNS TO SERVE YOU! , 1 kosv#NOR LONDON + 5 
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| Ordinary washing up 
G y\ methods 
| Often leave ox. 


y , S ¢ "o) 


~~ 


Which take time to clean off, 
or will spoil goodwill if not removed 


SAVES TIME AND TROUBLE, 
IS MUCH MORE EFFICIENT 
AND KEEPS CROCKERY 





DECIQUAM 223 SANIGLAS STEROKLENE 
A tasteless, taintless, instar n inexpensive but powerful A strong Detergent specially 


taneous Steriliser for Ice-Cream product for sterilising glasses graded for cleaning beer 


I engines and pipe lines. 


Servers in public houses 
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SO MANY PROP 


TALKING 


t is the perfect answer to these questions 


ABO 


attention 


& If 1 need hospital 


treatment as a private patient and 


choose my own specialist ? 


What if my wife and children a 


specialised professional care ? 


A TYPICAL EXAMPLE OF AN INDIVIDUAL ¢ 


both on an tndi 
of plan will gladly be 


This plan is available 
Booklets describing both types 


Crusader 


INSURANCE COMPANY LTD 


WOODHATCH - REIGATE - SURREY 


LE A 
t? 


KE 


can I afford 


therel 


leo 


ASI 


sent 


idual and Group basi 





WORTH A MINT 
(N HEALTH 


new super- onda 


FIRST-AID CABINET FOR INDUSTRY! 


144 


containing 


CBI (ee 
SESS 


DALZO-LASTIC 


FLEXIBLE FIRST-AID DRESSINGS 


nart meta 


packed 


th 


4-doz. | 4-doz x 2 ind 4-d 
flexible dressings, each embodying an a 

to flesh-tinted Dalzo-Lastic fab 
surgeries and first-aid centres 

NOW Makes first-aid simpler 


ontains x | 


Industrial Welfare Dept., Junior Stre 


Dalz 
96 


To Dalmas Ltd., 
Please send sample »-Lastic First-Aid 

rted Dressings for 
your Chemist is M 
Firm's Name: M 


your 


Address 


Tick if needed Particulars of other 


et, Le 


Dalmas Industr 


al We 


idily 


THIS NEW DALMAS FURST AID PAeK 


icester 
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lfare Aids 








arives are acti by N LB je 

THE EXAMPLE shown above is typical of the 
many ways in which N.I.B. helps the blind to 
eful, happy workers in industry or 
N.I.B. is grateful to 
Managers, 


become u 


commerce. the co- 


operating Personnel whose active 


has been a constant source of encour- 
to the blind. 


the future, 


interest 


agement in this great service 
Given the same valued support in 
N.I.B. is confident that its activities on behalf 


of blind workers can be still further extended. 


B : ne yon —_ FOR THE 4 
ius Assistance A 
N- I: 24 Creat Portiand Street, London, w. 1 











5 STAR FEATURES OF 


GATEWARE 
CAST ALUMINIUM 


_COORING UTENSILS 
LOWER COSTS and 
heorenorn EFFICIENCY 


will not bend or buckle 
are guaranteed for ten 


31 Jest ware, 
ndefinitely and 
»ks more 


k cast aluminium holds heat, co 


kly, saves fuel 
t base makes perfect contact with electric 
other heaters—no wasted heat. 


n steam, retain natural 


ves or 


avy cast lids hold 


+ R cliasdl intone inside for quicker cleaning 

THE WIDEST SELECTION OF UTENSILS 

AVAILABLE TO THE CATERING TRADE 
FOR KITCHENS OF ALL SIZES 

Send for full details to 

GATEWARE PRODUCTS LTD. 


MORTON STREET, OLDHAM 
Phone: Main 5467-8 


BANK WORKS, 
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“WE'LL GET OFF 
AT THE FOURTH 
FLOOR AND SEE 

OUR NEW 

ACCOUNTS DEPT, 

ALL THE 


PARTITIONS 
& FURNITURE 


ARE STEEL BY) 


Sankey-Sheldon 


OF COURSE 


_ WARM AIR TOWEL 











FOR USE IN 
KITCHEN 
WORKS 
OFFICES 
CANTEEN 
BAKERIE 
HOTEL 
DISPENSARIE 
SURGERIE 
THEATRE 
PUBLIC- 
CLOAKROOM 
— AND OF 
COURSE IN 
THE HOME 





% Cuts out laundry bills and 


does away with damp grubby 


Provides a fresh dry 


towels. 


‘towel’ for every user every 


time. 


INo 
KiNest 


QUIZ ELECTRICS LTD. 


160 HIGH STREET, TEDDINGTON, MIDDLESEX 
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uw MEN dont seem to understand 


the importance of the welfare side from 
THE WOMAN’S ANGLE 

By the simple depression of a lever THE 

BARRYWALD SANITARY INCINERATOR will auto- 

matically and effectively destroy sanitary towels, 

surgical dressings, documents, etc., solving a vital 

and major welfare problem in FACTORIES, 
OFFICES, INSTITUTIONS, ete 


rtco. 


“ BARRYWALD 


Sutomatic Incinerator 


ECONOMICAL: EFFICIENT: * FOOLPROOF: 
INDISPENSABLE 


SANIGUARD APPLIANCES “Anuted 
62, LONDON WALL, LONDON, E.C.2. 


Telephones: MONARCH 4922 - 4923 DIVISION Of ALLIED METALS LTO. 
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ROBINSON & SONS LTD., Chesterfield, Derbyshire 
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Workers carry on working ige) 4 L 
safely in oil, water, grease 
ee ee without TROUBLE 


are protected by Waterproo 


= lastoplast dressings 


THIS OUTFIT CUTS LOSS 
OF MAN-HOURS 


114 WATERPROOF DRESSINGS > au ce 





st Ap 
me eoneined tn te Ou y MATIC COW Ee 
bake ower dee SS" CABINET 40/%e 


Citra ii HYGIENIC 
| NO LOSSES NO LAUNDERING 


““KWICKDRY” ROLL TOWELS 


ure made by Paper Specialists of 
World Renown 

For those who prefer it, ““KWICKDRY”’ 

TOWELS can be supplied in flat interfolded 

backets or rolls with de luxe automatic 
»ntrol cabinet, as illustrated below, RELEAS- 

ING ONE SECTION ONLY EACH PULL, THEREBY 

COMPLETELY ELIMINATING WASTE AND ABUSE 
NEXPENSIVE — EFFICIENT 


CONFORMS TO 
1937 FACTORY ACT 
OBLIGATIONS 











j let application to Towel Dep 
FREEDER BROS., PAPER MILLS 
BRIMSDOWN, ENFIELD 
? MIDDX 








Your First Aid Roomeis 

and Factory First Aid Outfit containing 
ings made to the Elastoplast stat 

grease, oil or dirt gets through, or 

fore workers with cut fingers, grazed knuckl 
injuries can return from the 


oiliest or dirtiest job with <« 


Soo | 
WATERPROOF KWICK-DR 
Elastoplast —Reorae 
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Cephos 
sees me 
through 
safely 


VVinte 
ds 


W.M.DELF (LIVERPOOL) LTD. 


SOAP AND DISINFECTANT MANUFACTURERS 


DELCO WORKS, LIVERPOOL, 9. 


PHONE AINTREE 1752 (2LINES) GRAMS “GLYCERINE™ LIVERPOOL 


Jose isd i sding tax 
CEPHOS LTD., BLACKBURN 





INSTALL | 
ee TER’S | 4 [re threads 
QUIPMENT F a . | , a’ mh el 


To 
Mathamints will give quick relief 


E ONT . ee? and reduce risk of absenteeism 

NSt R E Ma gar coated ——- nt flavoured, aspirin chewing gum— 

; ea portant d opment in adr os the accepte 

R we f f aspir to the throat over longe ds than comf reable 

‘GUL, bass r possible by gargle. The act of chewing stimulates the flow of saliva 
EGULAR re : a on rtoenas dha talmeael Ganininee, anaug oaghd oOnTTR 

Be pain and reducing nflammatior tata 

> re throat tonsilitis and 


© ee IES x phary tis Mathamints also possess anti- 
- - ‘f — rheumat properties and are useful ir 
; nfluer (especially with Quinine 

erve 


euralgia, gout and fr 


of SANITARY oa | = os ee cee ee 


of the stomact 


TOWELS = eis ‘ha ‘aaaaeeaaian 
. 4 ‘ : Se a 


Soluble and Non-Solubl« 4 
ra y \ 
—Choice of Brands) MW ATHAM ; NTS 
a ——— chewing gum 
ulars on request fr 


PETER’S AUTOMATIC MACHINES LTD ~ 
WwW LIAM MATHER LTD , ‘DYER STREET 
MAN 1ESTER ' ENGLAD 


1 LADBROKE ROAD, LONDON, W.11 '/ Park 7¢ 
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BUILT FOR 
ROTECHION 
Agate 

foot ay 


—_ 








Totectors boots and shoes have made a big stride forward in reducing foot injuries amongst workers n 
all industries where foot accidents have been all too prevalent. Here are four concrete reasons why 
“ Totectors” stand up to the job: 


1 Neatly concealed ‘‘ Totectors’’ steel toe cap 2 Special Padded Tongue affords additional pro- 
withstands a static weight of 3 tons tection to the instep. 
Quality leather uppers and leather lined 4 Solid leather soles and heels. Also available 
throughout. with rubber soles and heels 


an make thes 





Ladies’ Totector foot- 


ass: TOWECTORS 5c 


WILKINS & DENTON (London) Ltd ; ’ Granville Sq., King's Cross Rd., London, W.C.1 














EFFICIENT FIRST AID 


is a factory “must” 


T isn’t always big accidents that are the trouble in factories. Modern 
methods prevent many of them. But the total of tiresome little wounds, 
No man wants to knock off work 





cuts and scrapes and bruises, is formidable 
because he’s cut his finger, yet no employer can allow him to risk getting dirt 
or grease into the wound and starting infection. In many trades no risk of 

infecting the materials handled may ever be taken 
Nobody can do a proper job with a clumsy bandage on his finger. Many 
factories today find Dalmas the complete answer to their first aid problems, 
because the men and women can wear them and never notice them. They’re 
waterproof and washable, they stretch to fit and 


they won't come 


London Depot 

Leeds Depot: 14> 

Scottish Agents 
C.2 


aterproof adhesive All over the country Dalmas dressings can be 

In 1 and 3-yard found in factory first aid rooms. Made in a 
variety of shapes and sizes to fit any wound 
Dalmas comes in handy surgery cabinets and 
bulk supplies, and special terms are available 
on request. Send your order today to Dalmas 
Ltd., Leicester (Leicester 65261 
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SPECIAL OFFER OF 


INSULATED FOOD 
CONTAINERS 


WILL KEEP CONTENTS HOT FOR 
MANY HOURS 


Outer: Cream enamelled with glass wool 
insulation. Size 213" X 144” X 18” 
A set of 4 Aluminium Pans each 16” X 
11° X 3”, with covers and lifting 
handles, fits inside outer container. Each 
set will hold Meat, Potatoes, Vegetables 
and Sweet for 40 persons. 

The seamless pans may be put into the 
oven to be kept hot until ready for 
transport 


JAMES FARQUHARSON & SONS LTD. 


(Specialists in Factory Tea and Food Distribution) 


PARK PARADE, HARLESDEN 
LONDON, N.W.10 


Telephone ELGar 4080 (4 lines) 








Are you 
SURE your 
watchmen 
make EVERY 


IW 


\ 


\ 


A 


\) 


patrol ?... 


... you can be if they carry 


LLEWELLIN’S Littmaw Witcheg 


providing you with printed proof that ALL their rounds are made 


correctly, at the proper times—even during the ‘‘after-midnight 
stretch’”’ when everything seems safe and quiet—the very period during 
which the majority of fires and burglaries occur. 


LLEWELLIN’S MACHINE CO LTD 


KING SQUARE: BRISTOL 2 








By means of key boxes 
sited at strategic points 
in your building, all of 
which the watchman 
must visit in turn in 
order to actuate the 
watch’s mechanism 
(which automatically 
records the number of 
the post and the time of 
the visit), LLEWELLIN’S 
watches provide a prin- 
ted record of the time 
and regularity of the 


io ~/ 

patrols in your build- 

ing—all night—every LS hrow 

night. IO 
[945% 
A 
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“LOVE ~ SERVE "’ 


This society founded as the 


RAGGED SCHOOL UNION 


continues in its work amongst the poor and 
crippled 


Donations to: 
32 John Street, London, W.C.! 


(Regd. in accord. with National Assistance Act, |948) 





ee 
‘Wheelers of Plaistow”’ 





specialists in the 


manufacture of 


« DIGNIFIES 
VOLE. THE JOB 
H. WHEELER & CO. LTD 
Overall Clothing Manufacturers 
107 LONDON RD., PLAISTOW, E.13 
Telephone 1 GRAngewood 407! 
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Buildings of historic and architectural interest are a national heritage which most 
of us would wish to conserve. By the happy collaboration of the owner, Lord 
Bradford, and the G.E.C. Ltd., Castle Bromwich Hall has been transformed into a 
student-apprentices home of outstanding merit. Original tapestries and pictures 
have been left in the house and the rooms retain their richness and dignity. (See 
story on page 3/0) 


Published monthly b London, E.C.4 (CHA. 8844). 
Incorporating ‘Civil Defence Journal and ARP & NFS Review’ and ‘“Welfare,"’ London. Subscrip- 
tion rates: 25s per year, post free, U.K., abroad; Is. —- copy, |s. 9d. post free in U.K. The 
Editor will consider articles, news items, photographs and details of new products. No responsi- 
and stamped addressed envelope must be enclosed if return is desired. 


299 


Trade Chronicies Ltd., 180 Fleet Street, 











---is Stops’ 


for Canteen Tables 


** Elbow-gre 


‘workho 
FORMK 


ininates 


‘ , 
e°*] Ca’ 1s a registered trade-mark and 


THOMAS DE LA RUE & CO. LTD. 


. rubbed-wood table top the days when the 
‘canteen 
fern note to rs’ mealtime. This beautiful, 
wipe. Its surface (much harder than the 
ected by 
grades 
tter being 
iffording 


careless 


*, 84/86 Regent St., London, W.1 
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By DUDLEY F. NEWSTEAD 


Works Manager, British Acoustic Films Ltd 
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decided 
and have 


already 
technical career 
been accepted by the Gloucester 
Royal Technical College or the 
Cinderford Training and Technical 
School, main 
of supply; 


sters who have 


on a 


our two **sources”’ 


with the 
Committee 
Training 


close liaison 
Youth Employment 
and the Technical 


Schools. 
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that a youth is unadaptable to any 
phase of our production and it i 
only on very isions that a 
youth started on his training 
chedule, the f tl 


ervice of 


rare oct 
once 
leaves 


‘ ompany 


Further Training 


rhe pick of our elementary 
i together with 
from higher sources 1} 
way, and the next | 
balanced between technical and 
theoretical training Ihe company 
covers the costs of further edu 
most of which is done in the firn 
time and a number of 


ntake our re 
now Ol 


stage is the peri 


ation 


oul 


are now working toward 
National Certificate and if 
will possibly continue to take 
degre: For work such as ours, 
need brains and afely 
say that by careful selection, we 
getting the type need 
position is due to two main cause 
(1) Our unique 
which has 
alternatives; 
the very happy liaison which we 
have been able to find with the 
local officers of the Committees of 
Education and Labour. Nothing 
but praise can be given for the 
way in which they have worked 
to” give the younger citizen a 
chance. No trouble has been too 
great for them and their co-opera- 
tion with the Company has been 
admirable. 

One final point may be of interest 
we are naturally planning our trail 
ing schemes for both technical staft 
and works’ operators for our require 
ments in the Mitcheldean factory 
but we can safely say that any 
junior, or senior for that n 
who has made the grade with us, is 
quite definitely assured of consid 
tion for positions throughout the 
whole of the vast J. Arthur Ranl 
Organisation should vacancies occur 
to m 
is undoubtedly a 


ucce 
thei 
good we can 
are 
we Phi 
situation in an 

been starved of 


area 


(2) 


latter 


ind he care ike applicat 
them Phi 
isset to labour recruitment 


The Problem 
of Housing 


itely in 
tend to 


ind tl 


Unf 


junior 


rtul 


married 
+} 


here ey 
i more 
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Although the first move to Mitcheldean, on the fringe of the Roya! 
Forest of Dean in Gloucestershire, was made by British Acoustic 


Films Ltd 


(part of the Engineering Group of the J. Arthur Rank 


Organisation), in late 1939, full scale production of G.B.-Bell and 


Howell Projectors, 


Cameras and Accessory Equipment, together 


with a comprehensive range of cinematographic studio equipment, 
did not really begin until 1946 when the balance of the building 


(formerly a brewery) was released to the company 


Today around 


500 workers are employed on the manufacture of equipment for 


the Rank Organisation and for general sale. 
these are women and 20 per cent adolescents 


About 20 per cent of 
Additionally the 


factory is planned to cover production of the “Burroughs Microfilm 


Recorder.” 


Banks, insurance companies and the major industrial 


corporations are the natural customers for this product, but there 


are a number 


of alternatives—for 


example the reproduction in 


one reel of, say, the year’s issues of such a journal as “Personnel 


and Welfare” 
Microfilm, in a 


Management 
of 16 


mm. 


could be 
space of 4 


a 400 ft. reel 
in. x | in 


stored on 
in. x 4 








outside the area in 
! Asa result our 

has had to be re 
irrowest limits 
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the Company has 
either for 
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ior con 
by Local Authorities 
and second 
saturation 


more 


first 
reached 
would 
initial 
exorbitant And as 
fourth, our position is this: we used 
effort to support the local 
Rural District Council’s application 
for a building grant and have 
co-operated with them throughout 


the 
have 
group 


+ 


pr TTLISE were tne 


show 
outlay 


regards 


less 


the 


every 


we 


As a result our workers now 
nineteen out of the thirty-eight 
houses built in Mitcheldean since the 
war, but we cannot claim to 
gone anything like far as 
would wish 

We can claim to have brought a 
measure of prosperity to a district 
where now there are today no more 
than 2 per cent unemployed, as 
against 50 per cent in 1938. We 
have provided a chance for the best 
brains of the district to develop and 
By careful recruitment, 
training and the pro 
of a ‘‘fair deal’’ we can 
reasonably hope to maintain an 
effective production unit, but we 
should find it very much easier if the 
housing conditions for many of our 
workers could be improved so as to 
allow them more modern amenities 
and less travelling by country bus 
services or works transport. 


we 


as 


improve. 
sympathetic 
vision 


Young girls and youths in the Gaumont-British factory at Mitcheldean 
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The “ Oxford ’’ Conferences of the British Institute of Manage- 

ment have now it seems achieved a set pattern of discussion 

groups—“ Panel Debates’’—on a variety of previously-arranged 

subjects. There are in addition a number of less formal groups. 

We are indebted to a member of B.I.M. staff for this report 
of a really ‘“ worthwhile *’ discussion 
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Worker Representatives 
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Two-Way Responsibility 

Bond-Williams, said that in 
his experience it was not difficult to 
get responsible workers’ re prese nta- 
tives provided the objective is limited 
understood Responsibility, he 
suggested, had a Siamese-twin 
iuthority, yet most of managerial 
arrangements were designed to reduce 
the authority of the worker “Tf 
you are converting him into an auto- 
maton you cannot expect him to be 


Mr 


and 


responsible.”’ 

In the discussion that followed Mr, 
Wylie said that management needed 
to be educated in the ind as- 
pirations of the workers The sort 
of talk that unemployment will only 
bring discipline did not go with 
joint consultation 

Among the 
discussion from were 
failure of the to 
method for feeding back information 
to the shop floor so that there was 
no misinterpretation; the desirability 
that management should put forward 
one of its problems at each meetin 
the importance of the foremen ir 
joint consultation: and 

for the 
uid the speaker, m 
leaders have 
in the past 
from the 
discussion by sayin 
ked—“‘ Joint 
what? Management 

The most effective 
method of getting responsible 

to the committee is to 
them that it is worthwhile.’ 
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N. LLP. Stresses 


Vital Factors In Joint Consultatton 


In 1948 the Institute was invited 
by the Human Factors Panel of 
the Government Committee on 
Industrial Productivity to conduct 
an enquiry into joint consultation. 
Studies have since been made in 
157 factories, in the course of 
which over 4,000 interviews have 
been carried out. A questionnaire 
has been widely circulated and 
longer studies have been con- 
ducted in four firms. 
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as a safety valve for grievances. 
allows workers to have some say (in 
cluding welfare). (3) It brings out 
the worker's view on production. (4) 
It stimulates the interest of the 
worker. (5) It allows management 
and workers to get to know each 
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others views (6) It provides means 
to help all to contribute, 
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after their Head Offices tour 
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Williams (Booksta Vanager) 
with some of the boys 
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Membership of the board is now 
wholly in the hands of the board itself. 
IT'wice a year every board member rates 
every other board member according to 
a special rating plan. Factors covered 
industry, human relations, judg- 
ment, coO-operativeness, initiative, potse, 
execution, and dependability, The three 
lowest rated members are replaced by 
election. 
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* Welfare-In-Action 


Chairman Looks to Future 


ment of area rganisation 
vinces, for which thet vas 
demand 
The Council had however 
ahead with a number of 
levelopn h would 
return in the near future—he in 
the Institute's publications, the 
the Advice Bureau as 


service and 
more important and 


examples Even 
more valuable was 
Welfare Officers seeking 
Firms all over the country had recently 
been advised that the Institute could 
submit the names of experienced Offi- 
cers for any vacancies and a number 
of very useful contacts had already 
resulted The service should prove of 


value 


the new Register of 
employment 


the greatest 


A Great Advance 


4 one-day London conference of Wel 
e Officers of all types was to be held 


fare 
a time in the spring of 1951, when a series 
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well estab of Group Discussions would be 
profession arranged Some 2,000 persons had 
been sent preliminary details and it 

was hoped that on the basis of their 

was now replies to the questionnaire (see below) 
beginning a great deal of useful ground could be 
to a wider covered The Council considered that 
that member the time was ripe for the evaluation 
ould be multi of the Welfare Officer's osition, 
time secretary whether in local affairs or i istry, 

t lien h a conference it should 
sible lraw ul a irter”’ 
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ONE-DAY CONFERENCE—“* THE WELFARE OFFICER ”’ 


ecretory 
te of Welfare 
ty Rood. F.C! 
the subject you consider most important, a figure 


Please write a figure ‘‘1"’ against 
against your third choice 


“"2"" against the next most important and a figure “3 


(a) The Status of the Welfare Officer - - - 

(b) A Code of Professional Conduct for Welfare Officers 

(c) The Education and Training of Welfare Officers 

(d) The Basic Functions of a Welfare Officer - 

(e) Standards of Knowledge and Experience Required by Welfare Officers 

(f) The Necessity for Welfare Officers - 
If you would like to suggest an additional subject please do so on the back of this slip 


Name 


Address 


nterested in the Conference please 


ther Welfare Officers who might be 
them to apply to us for one of 


jress(es) on the back of this slip or ask 











The Training of Junior Draughtsmen 
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late Dr. C. S. Myers 
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By 
FRANK HOLLIDAY, B.Sc. 





This article is an abridgment by 
the Author of one which appear- 
ed in the issue of The Engineer 
for October 6, 1950. Readers 
who wish to pursue this subject 
further will find additional in- 
formation and further references 
in that article. 
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methods of promotion 
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unpredi t 


ible. But the author's investigations 
show that even where Junior draughts 
men are chosen by examination from 
those apprentices having fairly high 
minimum academic qualifications (e.g 
. good Ordinary Nationa] Certificate), 
the giving of aptitude and intelligence 
tests is desirable. And in any case 
the lack of control inherent in such 
methods of selection is not eliminated 
it is simply pushed one stage further 
back—to the apprentices from whom 
the candidates for the drawing-office 
examinations are to become available 
It is a common and _justifiabl 
lrawing-office complaint that many 
f the junior draughtsmen who are 
xcellent at drawing-board work art 
quite unable to cope with even the 
elementary mathematics of draughts 
To meet this, the author 
numerous examples fron 
works, drawing-offices and other 
hnical departments, which he used 
teaching engineering mathematics 
0 apprentices and junior draughts 
n They were subsequently pub 


d in book form 


Overall Policy 


It cannot be too strongly empha 
sised that all firms should 
detailed, comprehensive policy con 
recruitment and _ selection 
at all levels Selection 

one level, e.g., of juniors for the 
drawing office back, partly 
it any rate to the selection of ap 
prentices, and this in its turn de 
pends partly upon the number and 
quality of the boys applying to enter, 
ind actually entering the works at a 
pre-apprenticeship age, a propor 
tion of whom will, or should later 
become apprentices. The thing is a 
eries of connected links. 

In America, standardised tests of 
ittainment—which must not be con 
fused with aptitude and intelligence 
more widely used; for 
example, the Lockheed Aircraft 
Corporation such tests. of 
draughtsmanship, SO does the 
Western Electric Company, to 
cite but two instances Dy, D>. W 
Cook, who is in charge of psycho 
logical testing, test research and test 
development and standardisation at 
the latter company, in which tests 

Myers, C. S Psychology as Applied to 

Engineering’’ (James Forrest Lecture for 1942), 

Journal of the Institution of Civil Eneineers 

February, 1942, Vol. XVII, pages 295-315 


Holliday, Frank, Calculations from Drawings 
London Pitman. Reprinted 1947 
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Training—In 
Tradition 


“We want a lot of engineers, but not a world run 
by engineers. No mass of technical knowledge can 
replace the comprehension of the humanities, or the 
study of history and philosophy.’’ 


(Mr. Winston Churchill at Copenhagen) 


“It is not too much to say that these houses represent 
an association of beauty, of art and of nature—the 
achievement often of centuries of effort—which is 
irreplaceable and has seldom, if ever, been equalled 


in the history of civilisation.’ 


, 


(Report on Houses of Outstanding Historic or Architectural interest.) 


A* first sight these two statements would appear to have 
« little 


in common, 
them and it is indeed po 
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statements imply are proved 
On the one hand 
many the 
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answer 
that in 


cases 


engineer has become so specialised that his 
practically no time to develop a full 


other find that there are 
residences of greater or 
degree in the country that are going 
to rack and ruin because their 
owners cannot afford to keep them 
in good repair 
An appreciation of the arts, of 
course, does not follow simply from 
living in a period house in a park; it 
depends upon a wide range of inspi 
rations which cause the spark to glow 
ind burn. Equally quite a number 
of historic houses are utterly unsuited 
to any purposes other than those for 
which they were originally built 
nother reason for their present 
i) But it is, venture to 

fact that environment has 
effect on training; and to 
ive the chance to live in one of Eng 
land's stately homes can be of more 
than token value. This is especially 
true 1f some form of corporate, co 
operative life can be organised within 
the framework of tradition. Will the 
engineer or the apprentice really 
benefit from an acquaintance with a 
beauty and a culture that lie outside 
trictly scientific life? Will 
i result, become a better engineer 
‘“‘complete’’ citizen? 

As the second question 
there can be little doubt that Mr 
Churchill's strictures on a race of 
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direct 
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technicians are deserved A race 
cannot live by production alone, save 
among bees and ants. The more wide 
spread a man’s interests are, the better 
balanced will be his whole outlook 
Whether or not the engineer will be 
the better at his job is more debatable 
1 differing points of view are 
in management circles This is how 
the matter is viewed by The General 
Electric Company Limited, whose 
Witton Factories alone « mploy over 
9,000 workers of all kinds, including 
iround 650 apprentices 

The G.E.C. holds strongly to the 
for the executive engineer 
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view that 
the man who may have to take a 
leader's part, or represent his firm to 
the world—there every 
thing to be said for the 
possible outlook on life 
Ihe company has, therefore, 
loped its training schemes at the Wit 
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to have far-reaching resultsand est 
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bent of most of the students 


soon as he has passed his School Cer 
tificate and Higher School Certificate 
(now to be in some manner merged in 
the new ‘‘General Certificate of Edu 
cation’’). In this way he can combine 
an appreciation of the practi al prob 
lems of industry with the pursuit of 
his technical for a Higher 
National Certificate, or external 
degree, and it should be remembered 
that possession of either award, ata 
recognised standard, qualifies him 
for membership of the Professional 
Institution 


studies 


The Advantages 


then has the non-university 
ipprentice to gain from his year in 
the Hall of Residence’’? In the 
Company's view a great deal. 
rhe student apprentice is trained as 
. professional engineer and in this 
capacity he wil] need, in addition to 
his professional skill, leadership, with 
its ability to judge character, courage, 
team spirit, tolerance, initiative and 
a balanced outlook and it is just 
these qualities which are developed in 
organised Hall of Residence 
senior apprentices acting 
captains Although 
that certain of these qualities 
can be assimilated in the surround 
ings of a Nissen hut or ‘‘Pre-fab,’’ it 
is obviously in an atmosphere such as 
astle h Hall, where 
successive generations have played 
their part in the history of England 
that all these qualities are most likely 
to be acquired 

Here, surrounded by the beauty 
which has so much enriched the cul 
ture of our land, these boys deve lop a 
possessive joy 1n carvings and panell 
ing, in pictures and in tapestries, and 
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What 


very 


1 well 
with as 
house we may 


agree 


that of ¢ tle Bromwi 





an appreciation of a tradition that 
cannot but be of value They bring 
their parents and their friends to view 
the Hall the undergraduate 
takes his people round some ancient 

and their proper pride 


college 
receive every encouragement 


just as 


Appre ntices who have passed a y 
Castle Bromwich Hall hay 
without realising it, passed 
st—not only in techni 
manners that make m 
er intangibles tl 
ibove-average ¢ 


rn industry 


G.E.C. Runs 
Six Courses 


Although 
arti le ha 
tage of 
would not bh 
brief to the 
of ipprenti eship 
Witton Wor ol 

Ii il] ix 
oper ition 


the main purpose 

been to stre th 

Hall of Re 
complete witho 

various cl 

tilable 

the G.E.¢ 


cheme 


reference 


(1) Trade apprenticeship which offers 

excellent opportunities for boys who 
skilled 
of these 


become craftsmen. 
Industry is in need 


as much as professional engineers, 


wish to 


men 


and with the wide range of specia 
trades from which 
will probably find one that 
appeals to him 
and useful way of earning a living. 

(2) Drawing Office Apprenticeship for 
the Grammar or Technical School 
boy who holds a School Certificate 
mathe 


lised to choose, 
a boy 
interesting 


as an 


preferably with credits in 

* matics and physics, or its equiva 
lent 

(3) Student Apprenticeship (Electrical 
and Mechanical). As 
plained this course is 
the public and grammar school boy 


already ex 
intended for 


who is training to be a professional 
engineer, and offers an alternative 
to reading for an engineering degree 
at a University followed by a post- 
The 
this 
with 


graduate course in a works. 
qualification for 
course is a School Certificate 
credits in mathematics or physics. 


minimum 


(4) Graduate which 
provides two years’ practical train 


ing for the engineering graduate. 


Apprenticeship, 


(5) Vacation Apprenticeship, which 
enables the college student to gain 
some insight into industry during 
his long vacations. 
(6) Commercial Trainees’ Course for 
training boys of good education to 
fill positions of responsibility where 
engineering knowledge is not 


required. 
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“Factory Welfare” 
for Corporation Cleaners 


BVIOUS | initial blem in 

obtaining Cleansing Depart 
ment labour is the persistence of 
status of an older genera 
tion a period of full em 
ployment intensified lo 
find and keep men on this arduous 
dirty and sometimes unpleasant 
work a positive change lool 


the social 
and in 


th 


Is IS 


ot outlook 
necessary. In _ their 
new centre, Glasgow ( 


poration have provided what 


has become 


welfare 


solution, for 
De partment 


nequalled in « 


well . 
the leansing 
has facilities 
bette fact 


pro ( the 


horou 

ve all wet ¢ 

coalminer 

t the new ¢ 


ible storey 


the new changing room; 


be ile r 
house 


ind basement houst 
planned as a dwelling On 
Che upper floor of the building is a 
ound floor three offices 

store {or storage ot 

soap issued to the 
1¢ 1 switch room, controlling all 
the station, and, behind, a large well 
lit terrazo-floored and walled ‘‘Mus 
te Re This can be used to 
emble for detailing 
operate as a recre 
hall. From this 
im entry is gained to a 


ge running the entire length 


with a 


are 


ind 


workers 
ition 


concert 


First section is devoted 
with four cubicles, four 

ind thre wash-hand 
first 
id-bath line: 
1 to 60 I ich 
vy. Next in line is the Bath 
h five spray cubicle 

two trougns 
ind twocentral pede stal basins 
Locker Room is numbered 
to 120 Beyond this is the 
Room with four rows of metal 
ich of which has two heating 
one from the domesti 
from the central heating 
em Wet clothes are dried here 
nd removed, when dried, to the 
clothes locker lempera 
ture here is approximately 150° F 
nd extractor fans are used to main 
1 a suitable atmosphere 


tory 
ctions 
Phe 


ithe 


Locker Room is on 
il | with lockers 


mbered man keeps 


t on 


on side 


ear wall 


wall 


Che 


next 
61 


source 


one 


working 


a ‘“‘brew-up”’ 
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< Three “MUSTS” for 


Ww 


“ Your House Magazine 


By JAMES T. McFADDEN 


hree ingredients essential to the success of any house 
and foremost comes definition of function. In other 
rpose of having a house organ at all needs to be very 
ed and understood by those responsible for its 


en its réle has been defined and its targets set 
will be concerned with the function that the publica 
rm, and the objective which it will try to attain, should 
to the picture and not left to discover the fact that a 
as been “born” for some unknown reason 
1 of equal importance, those who are to be functionally 
sponsible for the organ’s editorial planning and compilation 
resentation, production, and distribution must be fully competent 
course, thoroughly briefed with the objective in view 
these three conditions are observed then a basis has been 
I the long-term success of a house organ can be built 


There is No 
Easy H ay 


here 1 b o ready - made 
formula Lise what a house 
organ can fectively do It is 
not i toy I Owe’! l ich 
company mu its own indi- 
1 needs and upon such assess 

nost appropnate 

uublication to 

iSsess- 

hard facts 

reply one 

question, 

organ 5 


We have 


specific pur 

management 

d workers to increa quantity and 
quality of prod iO or between 

ale s he idquarter na ti ile staff 

ind to induce more effectiv iles efforts 


yuse organs Or between all company employees to 


from iniorma caecrease 


costs and so increase wages 
If however there has been no defini 


1 com 
waidsto tion of function there can be no objec 
tory It tive to aim for, and onsequence 
le house no possible progress or achievement 
1 dozen The second condition of success is 
functions i logical development of the first 


lia other Lor ided vieat 
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A house organ does not function in a 
vacuum. Its very life-blood is the 
people whose interests it serves and 
from whom it must receive the fullest 
co-operation. It my ex 
perience that where a house organ is 
ivouring to perform a particular 
ion there sometime deplor 
lack of co-operation from execu 
whose » tied up with 
function This isolationist atti 
seldom due to indifference 
but is usually caused by lack of 
nderstanding 
Whatever the 
must be a 


has bee n 


interests are 
that 


tude 


function of a house 


orpgal there section of 


xecutive ind/or operative whi 
identified with that function 
must induce them 


organ in the same 


jobs are 
Top management 

to regard the house 
light and with the 
ag they regard the specific duties they 
are daily with To veil 
the ecrecy 
defeat defini 
tion It should be clearly ventilated 
ind those concerned thoroughly sold 
on its importance and on the need to 
contribute to its Wher 
people realise that their house organ 
is a deliberately chosen weapon to be 
used for a specific purpose then there 
will be the optimum release of e1 
and effort 


same importance 
concerned 
function in 

the very purpose of 


org 


ns 


success 


lerTpy 


The Editor and His Job 
Definition and 
however, be ineffective 
team fails to measure up to the hi 
standards 
ship impose 
belongs to a 
be giv full 
country: his essential qualiti 
skills are much thar 
to wri efficiently perf 
mechanical sities of e 
The 


intelligence a 


ventilation’’ will, 
if the editorial 
th 
organ editor 


editor 


house 
industrial 

which has still to 
tnis 


which 
The 

cratt 

recognition 


more 


ind 
nece 1 


house organ cannot | 


the pel onality 
derstanding of its 
over a period, probably do 
hinder his 
progress than 
It follows th 
such 


editor 


compat 


views with 
the printed 
that those 
will 


t he 


1 
shoul 


power of 
| ensure 
wr its direction me 
defined qualifications 

These 


e organ 


accord 
There 


ualitic 


will vary 
role 
ome ba 1¢ 
editor 
Obviously he mu 
ugh appreciation of 
is endeavourin 


sphere 


ompany 
of the 


He should have. a balanced 
ility at least an 
industrial 
in intimate 
hom he 


+ He 


in ily se 


with ipprecia 
psychology He 
knowledge of 
will be in con 
must have the 
ind to anicipate 
vincingly his story 

overed by his 


} } } 


iportance Will Dé fl 


ice other people to help 
iblication can be « 
ithin the ce 
He will need 
ry corner of his fie!d 
correspondent hould 
ob and these 
not be treated « 
manage 
ict that they are needed 
the publi 
tion hat it is seeking to achie 
hould into 
spondents should, 


dited 
mnhines ot 


corre 


editor or top 
iccess of 


consideration 
for instar 

itted to do their defined edi 

torial work in the company’s time, 

not possible they should 

igreed rate for work 


De taken 
Corre 


be perm 


iness hours 

his imagination 
spondents will receive many 
such as 


ditor uses 

ippreciation 

letters, editorial 

annual “‘p 
mu 


congratulatory 
possibly an 
orrespondent 
what is expected 
be no vague 
let him have something 
ition So important 
of corre :. 


editors that 


pondent 

they 
i manual 

don't 


r as to issue 
he do's 
ulated 


nd 
ind 


This — interest picture rs “Intercom’ * (Ig 


( ] shows 


can be 


One of the most successful attempts 
to instruct the newly-appointed cor- 
respondent in the particular tech- 
niques of house journalism is that 
by Western Electric Co., New 

This company issue a guide 
is dedicated ‘‘to the men and 

who report the news every 
and whose sincere efforts have 
the paper a vital channel of 
information and news.’’ This defines 
in precise terms what the editor needs 
from his factory reporters. ‘‘Our 
organ’s prime need is for job 

it explains, ‘‘because they 
elp the paper accomplish one of its 
first aims—to show the rest of the 
department and the staff abroad what 
division News is 
defined as: 


used 
York 
w Die 
women 
month 


made 


house 


your is doing 


tersely 
Job stories; 
human interest stories; 


stories about employees doing 


welfare work; 


stories of employees who have 
made practical any accident- 
prevention knowledge, or have 
averted accidents by safety 
practices; 

stories of employees’ participa- 
tion in an unusual way in com- 
munity interests. 


This 
the purpose 
determined to le 
where the success of the 


company clearly understand 
of its house organ and is 
nothing to 
organ 


ave 
chance 
iS concerned, 

As in all 
iround men 


built 
ideas If the 
ide of the house organ is right 
ind the human element competent 
then nothing can prevent the house 
ying from success to success 


things, 


ind 


success 1S 


organ pg 


rant 


how the works magazine 


used to build up the family spirit 
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Privately-Administered Pension 


S / é t tl ross profits no regulations in existence which lay 
Py Ie the firt I t have some down any special treatment for either 
tion, bot my e and employer 
By J. M. R. LITTLE, A.C.LI. I pi e tT n in I ill m Inland Rei enue Must 

resented on the . —_ 
anh lle co Be Satisfied 


B ASIC reason of a pension schem: mitte f \ ement Such a 
is the employer's recognition of mittee ialf of the fund However I lis country 
the moral liability to I } ; to the = pr very high 
lovees who have of taxation, i is probably m 


efit to the employee possible for any commercial concern 
employer also gains to run a scheme without its recogni 
~ He obtains a tion as an ‘‘approved scheme’”’ by the 
ind modified demaz f he « , future « ibt Inland Revenue This approval ob 

Th hen r Si oi\ , tains valuable tax concessions, but it 
t of making this p1 plovees repr , ion is only granted where the rules lay 
» years the employee t \ e dav-te down pensions, benefits and the 
general conduct of the fund within 

certain clearly defined limits. Within 
the scope of the Inland Revenue con 
trol there is only one yard-stick that 
n be used to measure the efficienty 


increases 


working and 
irden on the 
future generation 
employer is assisted 
being a ti 1 Ider e! , t } even , 
plovee 5 ) prom unger ffor } ] d ) - of a scheme does it provide enough 
National Insurance t e an emplove representat 1g pension to enable the employee to 
t, provi 1 form f possibl ' ; ‘ continue to live in more or less the 
ind Widows ension ‘ ted pl n fund ‘ same manner after retirement, as 
I molove presenta. before? The effect of the National 
Insurance Pension has a bearing on 


ide 
iT a bare 


it does not efter ‘ ‘ ' , , , 
1 1¢ n I ‘ per el spol 


this (for the lower salary grades of 
employees) with the result that a 
relatively small pension is sufficient, 
Basis for Schemes but as the salary levels increase the 
1 hss , r — mrvw ¥ effect of the State Pension decreases 
s usual for an er ; ion oul naan poke Approval’ is normally given 
ee 6S Se am { ry th the ai 4 x the Inland Revenue, provided 
: trust deed sets up an irrevocable trust 
are ae ruates — by, ind that the rules provide for the 
_smaaniice — ; +4 nd P the omn payment of a pension to the em- 
ee cg — sow { f n¢ nde . ployees of a ma num amount which 
anoties ne : siege. ais cannot exceed tw s of final 
= * % oe ‘ a, yt . hy ilary At th am 8 the level 


s responsibility to make } y and will 1 1 lisseminate 


ndependent provisior the vs il e! ffective manne! 


a. ef F ae or oo : i ae of pension must not be unreasonable, 
ro way Sean * ‘ ‘ - seeks ' ; bearing in mind the period of service 
involved he amount of pension is 
normally leu d as a percentage 
of each year lary from the time 
the fund i intil the employee 
is due to retire It is possible to give 
recognition ) years of 
on the 
stituted the 
ilary during those ye 
t be funded 
ofterail _~ mei ‘ x nd see ! | by the Inland 
or what is probably ths +} iacwnd id + be reasonal ‘ nue, il ng nqnedr veneers 
2 : 7 iw itn Me “ey con ns may be made 
gies +" } - ge f 4 ‘ rat ontnbu mtril ion if any, may take the 
entage of salary 
t cost being 1 
employer Where 
illowed, the « 
ially borne 
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Trades Union Membership 


_ Nyetae wacgrge membershi, f trade Ir 
é into! n the United Kingdor it i 
+} end of 1949 was about 9,262,000 
' lightly less than the tota 
f 1948 vhen tra 
up reache the 
recorded but Va 
100,000 greater than the 
I number of male met 
7,602,000 ancl the 
é was 1,660,000 
number of unions 
706, including ith | nior t er 90 | ¢ 
in Northern § Ireland rt inion tl membershiy f 10,000 
i reduction I emal i nt 
end of 1948 
net result 
1 unions b 


nation 


Table 


Percentage of 


Number Total Total 


Number of Members | of Number | Member 
| Unions of ail | ship of 
Unions Unions 


Under 100 
100 and under 
0 


0 
0 
t) 
1 
2 
3 
2 
3. 
a 
0 
6. 
0. 


CON —-NNwWoOow 
SCanee-ouww? 
CAVvVOU Soe uMe= 


1 
6 
10 


~ 
o 


Totals 9,262,000 


Above: Table | Below: Table 2 


Membership at end of 1949 


Group of Unions 
Males Females | Total 


General Labour Organisations 1,828,910 281,560 2,110,470 
Agriculture, Forestry and Fishing 170,460 8,250 | 178,710 
Coal Mining 779,500 14,800 | 794,300 
Other Mining and Quarrying 6,990 610 7,600 
Treatment of Non-Metalliferous Mining Products| | 

other than Coal } 15,440 16,550 31,990 
Chemicals and Allied Trades 14,080 20,150 
Metal Manufacture, Engineering, Shipbuilding, | 

Electrical Goods, Vehicles and Other Metal Trades 1,581,450 | ,640.400 
Cotton 74,460 x 232,000 
Other Textiles and Textile Finishing 90,630 177,220 
Leather, Leather Goods and Fur 13.870 3,530 17,400 
Clothing (except Boots and Shoes) J 145,970 
Boots, Shoes, Slippers, etc a 100.720 
Food, Drink and Tobacco Manufacture ¥ 5 71,340 
Manufactures of Wood and Cork v 123,840 
Paper and Printing i x 270,100 
Other Manufacturing Industries F 14,710 
Building and Contracting ; 496.230 
Gas, Electricity and Water 32.150 
Railways ; 588,150 
Other Transport and Communications (excluding 

General Labour Unions) ; 438,420 
Distributive Trades 
Insurance, Banking and Finance 
National Government Service 
Local Government Service J 
Education 305,440 
Other Professional and Business Services . : 182,890 
Theatres, Cinemas, Sports, etc 86,240 
Other Services 300 2,930 

Totals 7,601,950 F 9,261,540 
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I.W.S. REPORT 
SHOWS PROGRESS 


ORD Trent, LL.D DL 1.P 
4Chairman of the Industrial Welfare 
reported to the Annual General 
on December 5, 1950, that 
nbership had remained at its pre 
leve while there had been a 
factory imecrease im _  conterences 
es and other services. During the 
sixteen residential conferences 
attended by some 1,951 delegates 
4 variety of meetings in London 

n the provinces wet attended by 
ver 3,400 persons, indicating that th 
society was continuing te neet a posi 
ve demand for advice | informatior 
The Society's rk w ppealing t 
2 much wider audien than in_ the 
Welfare had becon very much 
of the da both nationally and 

hustry ind her ri \ I 

neering 

vere “aching people at a 
industry, who through joint 

ind other in Ice OKE 

or advice id = guidances 

orthy tl ! rade unio 


iy 1 by 

isations in the nation’s 
Trent s 1 that the 
wing concern with industrial 
10ot reduce the importance 
n his opinion 


upon their service 


s work 


increase as inglustry grew 
ind more aware of the import 
f welfare both om the human 
ind the economic points of view 
secause there « ld » no final and 
stions that 
phere of human relations 
was important to empha 
success could not be 
yv single function here 
thought th eld the 
vas ] ri 
is pure V i lace 
pecialist in personne 
h held thi 
d " 
functior 
market research 
it VOrK const PF 
va trafh Managemen 
both had a vital part to 
‘ with human hopes, failings and 
I Consideration must be 
‘to how to teach peo; 
to inculcate 


which 


specialisati n Every spect 
il welfare today seemed to be 
for research or study, and 
bodies dealing with accident 
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New Training Course 


Ome 


WAGES NEWS 


ASBESTOS MANUFACTURI 


National Good-Housekeeping 


Week Plans 


industrial Injuries 


THE Minster of 


ie Shipbuilding Emy 

t 
RAILWAYMEN-—-T! 
il vy Executive 


SHOP ASSISTANTS—The | 
h Distr itive il ed 


Youth coe” meni tale 


SIRST ant 
s | 
( ty ( 


Official Blessing 


P Barnett H 


ortering No More Restraint 


npg and 


but |* its first rep to the Genera 
cl I the n Specia 

f nomi ommiutt hich i *xamin 
traint 


of the 
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vas in the chair The exhibits, cover 
ing almost every type of hobby, showe 
" 1 remarkably high range of talent, a 
Pithead Baths In fact mentioned by the adjudicators 
‘ \ Andrew Nairn Art Department 
‘ re Scotland lasgow Corporation Education Depart 
the f ff the 1 mst NC] a ; , : ent and his assistant Mr |]. Watson 
ering pri 1 profit ul ] Bp ae cela, tee he show was the work of a joint 
committee 1 ) n “in a4 prarte : at ; ; mmittee of employees from all sec 
industry in the area and 
1 by the Welfare Depart 


‘yy vd 

he Problem o a 
1 , Pro . lem of " ide § nis Birmingham’s 
** Nomad” Labour ne of three scix pe cout Whiffos” 


ee eee nostly pith , plus a medica BIRMINGHAM MINT has a club | 
£% unskilled or Spee me WHIFFOS Willing Helpers In 
ha ber constantly changing il I ro oun ng | igh For Output an the Lord 
ployment since the withdr ul ' , nannansnl : t Mayor of Birmingham recently visited 
Essential Works Order a! : Ww . +. ha e Club to present certificates to six 
ing disruption and loss ¢ ‘ . x60, 000 new members Membership now totals 
to firms in the West Bromwich are mstruction a j t f 183 it of 450 emplovees Ever: 
These nomads 1 , per in £300,000 , irty-eigt secs month the works « unci ind manag: 
Manager described them re leaving ilteen extension teens / ment elect the employee who has beet 
jobs in a week or less ; gemen siehegeiyeriowe Pat ia ~ the most Willing Worker that month 
It is argued that some firm icourag 1 pl Sals 

this practice by not adhering I ince esting date t 

ised rates of pay, but against this £1,000,000 Mr. Lloyd Roberts 

must be set the fact that firm yifer o ~ —" “ ’ ‘ 
jeg incentive bonuses, attractive Handicraft Show ee ee ee 


: | Service announces that as fron 
re scheme and social faci . 4 , ™ 
fa emes and socisi is 31, 1951, Mr. R. Lloy 


experiencing the same difficulty ty R 470 enries \ re — » weet : . : ; 
In one firm with a yroll of 000 fourtee! sses for the fir Roberts, C.B.E will relinquish th 
Operatives not more : a show of handicraft work organised by appointment which he took up in June 
ines eeltl tien Gees. Sew ain 1¢ South West Scotland Electricity 1948, in charge of action for the 
yeat Within the past fare Department The ex levelopment of joint consultation 
turnover has been between 200 Glasgow in November industry and of the administration o 
vers nee set V rele very large gathering the Personnel Management Advisory 
ol a ny ab bw a ° 7 taggers ) . SCO ! electrical men Mr Service of the Ministry 
than one week Mrs. Pickles, Mr. W Mr. Lloyd Roberts served in the 
' Chairman nd Mr Ministry throughout the war as Under 
ng the gues ittend Secretary for Personnel Management 
Divisior ll ind Welfare Questions 


men in thi hoy 
and women 

why they 
i better 
tl 


disrupti 

production m 
pounds in 
wat the onl 
there 


Works’ Brigades 
Blamed 


Epes Chief | 


mndu 
£8 15 for 
1 with £6 10 
county establishmer i Formerly a Sunday School in a Birmingham suburb, this house has been taken 
onal advantages of securit 1 per over by Joseph Lucas Ltd. as a social club for employees of both sexes. Basic 
ind free medical i subscription is 10s. a year and wives/husbands may join for as little as 5s. The 
for little under the if it f club is run by the workers and several Shop Stewards are on the management 
Firemen’s Union ¢ r 15 f committee, 
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PRODUCTIVITY REPORT 


Diesel Engineering 


Rs 


RT of the 


(meri 


e€ compared 


n British ind 


resulting from 


ictivity, good 


houses 


E.V.W. Restrictions 
Relaxed 


+ announce 
£1 Labour 
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ertain 
( nt 
» there 


PERSONNEL NEWS BULLETIN 


Long Service Awards 


FIGHT em 
air | Rul 


if teen on 
n all the 
i Christ 
1 tl hairman of 
F. Frankenburg 
t for £§0 
e Board's 


i 


We hope pul pict { the 
Presentation y i ir next 


issue 


>ARLIAMENTARY PARAGRAPHS 


nal 

up SOTTIE 
rtain the 
t 

lational 
iat 1950 


Strikes 


1950 


pu 


urare ail 
nemes 


} 
oba 


taken of the suggestion, but he could 
not anticipate the Chancellor's Budget 
statement 

»$, 1950.) 


Local Authorities 
6 le Minister of Labou wa isked 


whether, in view of the nduct 

{ certain cal authoritie he uld 

introduce a Bill to re-enact Section 6 
of the Trade Disputes and Trade 
Unions Act, 1927, which was repealed 
in 1946, and which prohibited public 
authorities fr equiring employees 


Factory Inspectors 
r ie Mini 
vl 


being recr Regul: is require 
that f hould, in general, be 
but suitable car 


qualification wh 


iniversi 
lidates 
had conside le works 
| With regard t 

the question, he 

July 20, 1950 


ember 5, 1950 


experien 
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s The “Safety” Boot 
Really Safe? 


By T. W. THOMPSON 


Safety Engineer u ree P t a “— } . i I poe et me a —_ “sm 
Briggs Motor Bodies Ltd ah ; 


ensul 


in the bend 


Sary tor normal 


deterioration in 


Author’s 7 

plans of safety boots, 

showing position 

of toes in relation 

to protective 
toe-caps 


wersy Safety footwear is 
not unsightly! Be 
low, /eft, a “‘Dunlop”’ 
safety boot with 
special waterproof 
finish, vight, a semi- 
brogue shoe from the 
‘*Totector’’ range of 
Wilkins and Denton 
Ltd. 
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from Pe 


Private Pension Schemes- 





{void Revenue 


To 
Objections 


*Jobs Vacant” 
306. 


—from p. 


1850 


Fallacies 


SHELTER SURVE} 


turn of the 


in re pect 


ison is the 
employers to set nis 
rhis is difficult to 1 
ly explanati 

not r 

subject 


1 1 } 
is ( is onl 
aeed Na nly 


trust 
the o1 
they have 
lance on the 
ng of th 
fuarding 


the 


contributior 


member 


eur 


We, Ope 


RELEASES SHORT PIECE AT A TIME 
PREVENTS PETTY THIEVING OF NEW 
ROLLS 

HYGIENIC — PREVENTS 
WASTAGE ON FLOOR 
REDUCES TOILET ROLL 
TURE BY 60 


UNSIGHTLY 


EXPENDI- 


Complete including P.-7 22/- 


Carriage paid U.K. (Special terms for bulk 
Available in hard gloss enamel finish 
White or Pastel Shade Green 


orders). 
of Cream, 


R. SCULTHORP & CO 


to Hor 


CE LK Nd AND STOP THE WASTE 


rolls that won't stop rolling and that 


floors with soiled toilet paper is as bad 


To have 
itter the 
as 2IVIN 


» a blank cheque for waste. Fit these 

fixtures and save up to 60 

Toilok releases only short piece at a time. 

ts wasteful unrollings ; unhygienic foul- 
ser and completely baulks the 


new Toilok 
It prever 
petty 


The few s! 
ind with regular savings to follow. 


SILe 


TOILET ROLL HOLDER 


Regd. des. 858877 


illings it costs comes back in no time 


app. for 


TOILET ROLLS are also available. Medicated, 

tightly wound, soluble tissue. The “ TOILOK” 

, takes all good Toilet Rolls. Special 

bulk orders, please send for specimen 
and price 


NEW BRIDGE ST., 


OUR 
7 oz 
Holder 


quotations for 
mains free to revolv 


LTD BLACKFRIARS HOUSE, LONDON, E.C.4 CENeral 1812/3 





Manufacturers and Distributors 
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‘CANTEEN’ 


CANTEEN 
IN 
PICTURES 


r ] ‘HIS month we = are 
showing the interiors 
of two modern canteens and 
one piece of modern, stream- 
lined kitchen equipment. 
We welcome illustrations of 
up-to-date layouts—and of 
transformations! 


tbove, we illustrate the canteen at the Preston (Lancs) 
works of English Electric Ltd. Note especially the 
ample space and room to move, also lighting and ven- 
tilation scheme. [elow, is the new all-electric kitchen 
in the Mansion House, Nairobi, Kenya, recently 
equipped by Jas. Stott and Co. (Engineers) Ltd. 
Here again ample air-space is the keynote of a most 
attractive layout which comprises every requirement 
of modern catering 


1/ an attractive new elec 


tric deep fryer shortly to be 
introduced by Electro Tech 
nical Industries Ltd. The 
appliance, which is’ white 
enamel finished, has a 
pleasing appearance and is 
thermostatically controlled 
The well of die-cast alumi 
nium ts 12 in. long by 5 in 
deep by 8 in, wide and 
is fitted with a wire basket 
with a non-drip attachment 
The thermostat gives an 
accurate contro! to keep 
the oil or fat at around 
365-400". It is suitable 
for A.C. only, voltage 200 
250, 100-110 
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COIN-OPERATED || 
MACHINES 
AVAILABLE NOW! 


The Autoslot the new coin- No cashier required — valuable 
operated ticket issuing machine asset for night shift or 24 hour 


which embodies the following oe 


features for canteen cash control * Will handle complete cash turn- 


over for small canteens 
* All cash securely collected away 


ft Mm r nite 
rom service counters * Available on moderate hire terms, 


See the Autoslot with other cash control systems illustrated at our 
Stand No. 32, Main Hall, Hotel & Catering Exhibition, City Hall, 
Deansgate, Manchester. January 31st—February 10th. 


AUTOMATICKET LTD. 


197 WARDOUR STREET, LONDON, W.1 , GERRARD 3482/3 











Come to the 


DOWNS HOTEL 


HASSOCKS, SUSSEX 


°-*just for a change 


THE DOWNS HOTEL, renowned for its exceptionally good food, 
perfect comfort and truly personal service, stands in 7 acres of 
lovely grounds at the foot of the Sussex South Downs 


It is centrally heated throughout, has gas or electric fires in all 
rooms and, in addition, blazing log fires in the comfortable lounges 
A lift is installed for the convenience of guests. 


The amenities include Putting, Billiards, Table Tennis, an attractive 
Cocktail Bar and spacious Ballroom; Riding and Golf nearby 


Treatment Rooms, under the Supervision of a Resident Physio 
therapist, are attached to the Hotel where guests may obtain 
Ultra-Violet, Infra-Red ray treatments, Massage and Medicinal Baths 


The Hotel is only a few minutes from Hassocks station which is 
on the main London-Brighton line, an hour from London by frequent, 
fast electric trains 


Terms are from 7 gns. weekly. The Manageress will gladly quote you special rates for a long stay, if you will write—or 
*Phone HASSOCKS 630 
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llow to cut absenteeism 


The main cause of lost time in industry, according to 
the Medical Research Council, is sickness absence. 


Much of this absenteeism can be traced to the trans- 


mission of contagious ailments through the use of 


communal towels. 


Roller towels mean wait- 
ing and congestion 
lost hours—transmission 
of germs—expensive 
laundry bills. 








Moisture Magnet—Hi-Dri 
towels absorb every drop 
of moisture. Will not 
disintegrate when wet. 


DISPENSER CABINETS SUPPLIED FREE ON LOAN 


ia © WITHOUT OBLIGATION 
ite or "phone today for details, or ask 
we or a demonstration of Hi-Dri paper towels 
and further { f that they can help you 


PAPER TOWELS 


HYGIENE PRODUCTS (Gt Britain) LTD., 1l Grosveno rarde , Westminster, London, S.W.1 


Felephone : VICtoria 1951/2 
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IND U STRI AL That Raises 





(VENTILATION) 


Collection of Cast [ron Dust 
\I \CHINING operatior t (LIGHTING) 


(PM 318.) 
(SAFETY) 
New 


Floor-Surfacing 
A N exts 

b ao ce , I 

, pli 


ir 
rs 


tive 


d 
iture 
n- 

eu 
nd 
the 
Vv 

ft 


Portable gee ancy (PM 319.) 
Strip-Light 


wis 


Testimonial 


for Goggles 


. f 
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Hand Cleanser 
\ AKERS of Swarfega—a new han 


cleanser—claim that their product 

greasy and ingrained 

A photograph of il printer's ink, tar, rubber con 

the goggles referred und, cobbler’s wax and many dves 

to in the testimo- kly and effectively, without harn 
nial published on skin and without scrubbing 

previous page. i antiseptic preparation, this 

Tt xt jamaged | 

10ugnh Gamagec i features a cleansing base which 

they are still 100 dissolves compounds by simply rubbing 

per cent effective 


remove all 


skin area and then rinsing off 
cessary, and where no water fe 
is available, the cleanser can 
off with just a dry cloth 


| ving action Of Swarfega makt 

le revealed that nor f t 4 ' 5 ‘ 

| = ' } Office Dus inne ary the use of harsh abrasive 

had passed through h 10] 

the wearing of this 
undoubted] 


(PM/ 320.) 


, ‘ li petrols or industrial solvent 
Extractor hich have been found harmful to the 
n, their use often leading to irritat 


(PM/ 324.) 


1)' ST. the workers } , ing skin 


(GENERAL) 


New Flexible a= cathe cae dee 4 . 
at ag Photo Copying 
o” CIALLY designed for the small 


Eye Protectors 
user, whose output of photo-copies 


the new Un tran 
ha flexible frat t I aKersS ( does not require the use of a large frame 
. '. oracontinuous machine, this new phot 
copying frame will appeal on account of 
its sound design and economy in 
working 
Actual exposure of the sensitised mate 
rials is controlled by rotating the lamp 
irrier This is done by moving the 
lever at the left-hand end of the frame 
the equipment can easily t 
perated by a junior 
The unit is a double elephant size for 
copies up to 40 in. by 27 in All cast 
ss and sheet metal parts are finished it 
green stove ename The cover is 
le of green canvas, and the hand grips 
protected by a plastic covering 


bal Floor space required is 4 ft. 6 by 


(PM/323.) 2 ft (PM 325.) 





(PM/321.) 


Illustrated riv/it, is the ‘‘Chaseside”’ 
30° angle-dozer for trench-filling, etc. 
Machines of this type save the labour 
of many men for more productive 
work and can be used for a variety of 
purposes (PM 322.) 


JANUARY, 195} 





INDUSTRIAL EQUIPMENT 


That Raises Production Efficiency 


Claw Type 
Cable Cleats 


| ECENT developm 
cable cleats are « 
the need for a univer 
built 


lit any 


ignesium 
ee silicor 


linium 


Bulldozer 


and Grader 


, a 


iilable 
I 
single 


hixing 


Reciprocating 
Hand-Tool 


NEW 2} lb 
4 cating hand te 
i s of murr 
bores and radii on 


| . ind and shaped Electric Hoi 
drawing dies, 1s now Of! n market 
The tool can also be used for filing, JOTED 
honing, etc., where i I pl 4 idapta 
iting action is neede tant 

Free from vibrati 


; 


gives 700 . in. stroke 
operation 

rbide lie 

electrics, 

also suy 

mounted on a 

base ind 

with a hand-grip 


6 in fle 
(PM/ 327.) 
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t 


all steel. (Gearing is machine 
it from solid steel and mounted on 
ball-bearings The rope control is by 
ower-operated guides, making possible 
occasional operation vith fi-centre 
acs 
The hoist possesses a number of safety 
features which are worth noting It has 
a self-resetting ljustable limit switch, 
which can be o allow any hook travel 
between the top and n position 
The wire re of bes ) h steel, 


100-110 ¢t 


forms t 
straighten out 
The electro-m 
matically applied y spring pressure 
when the curren i owering is 
effected under pow o tl the motor 
‘If restrains the | ! there is no 
1] ‘ l K The 
nclosed rane 
half-hour rated 
uM t ire 
squirrel - \ continuous 
Stand rd ' 24 110 f.j ’ 


Sp ray-( ,un 


~ 
1 des 





AHEA 


— WELFARE A 
PRODUCTION 
EQUIPMENT 

TO BE INSTALLED 








Ihe T.t 
M.H. the 


Auth 


Accrington.— 


with the 


electricity 
t Gene ition 
Ashton-in-Makerfield .—| 


pment ¢ 


rating Stat 








Beckton.—North Thames Gas 
Board proposes a scheme of re 
development at Beckton Gas 


Works, to cost about £10,000,000. 








Bright 


Birmingham. 


I 


rect 


on. 
1 


tpt 1 ay 


of 80 000 
Kent Br 
H. PI 


lingbur 





FIRST AID 
HANDBOOKS 


ANATOMICAL DIAGRAMS 
anp CHARTS ror LECTURES 
HUMAN SKELETONS 


for sale 











H. K. LEWIS & Co. Ltd. 
136 GOWER STREET, W.C.1 


Telephone: FUlSton 4282 
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Hereford. 
1 Worcest 


Bromyard, 


Cardiff. 


t 
I 


Chichester. —( 


£100 000 


Coventry. 


>, 000 








Consett.—Application has been 
made for a licence to build a work- 
men’s club and institute at Dene- 
The Grove, Consett, 


of hotel at 


burn Terrace, 
and the erection 
Moorside. 


an 








Crawley, Sussex. 


\ 


£500 000 


Doncaster.—The B 


Driffield.—B. E. Br 


AT 
| \ 


of £50,000 


Eastbourne.—T 


B \V 
Kilbride. 


East 
tat Lt Wi 


GLASGOW (continued) 
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Shanks and 
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tall canteen o cost 
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will 


e scheme is € 
John N 


Street 


£128,750 

Ltd., Dav 

inteen alterations 

prepared by mes 

and)=MacCr 212 

W.C.2 A new 

of 45 Glencloy 

1857 Maryhill 


r | 
n 1 Ss 


pr yposed on site 
by Kelvin Cris] 
heme 


f Works tc 


Glasgow n am 


canteen at madi 
t £54,000, ha 
Grantham, Lincs. 
jians to exten 
n cost £100,000 
contract for the ‘ 
ive already 
Greenock. 
tat Ltd Place 


erect 


3 Woods 
have plans to 
Messrs. Watson Sidm 
Central Stati i 
Gordon Stre 
architects f 
uird’s shipyard si pr 
h Industrial Estates 
go ind to be occult 
Drummond and C« 

d John Mitchel 
Greenock 
rfai. t 
by the R.D.( 

ry to cost £50,000 

Hainault, Mr 
H street | 

hitect 


Gwy Tender 

shortly 

Essex. 

Richmon 

ior a ne\ 

b Fuck and Co 
Hull.—The T-¢ 

38-42 (,oulton Stree 

( Ltd for indu 
Hyde, Cheshire. 

x nstructior f 


Abba 


purposes 


r 
-pproved 


d building 


in 


I 
extensions t f ry t High 
Mill Chadw J 
nd Co Labe 

Lancs. 


Leigh, 


P 
E. larke ickolis and 
} Re id E 
st £2950.000 
Mills, E.16 
Ltd 107 


I ondon, 

{ mbes Ltd 
extensions 

ction 
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lenhall Street, ol 
London, S.W.19.—P% 
factory is sought by 


Ltd De burgh 


Huntley 


Road 





Eastern Electricity 
Neots, will erect a 
workshops at Cam- 


Ely.—The 
Board, St. 
canteen and 
bridge Road. 








1951 


¢ 


JANUARY, 





Manchester ' I re building is Wakefield. Nation Miner 
lanned at Wvthenshawe by Ferrant in t re t New Brndge fare Joint Coun Hobart 
td et Gre nd Irwell London, S.W.1, ry 
t I approved pithead baths 
street Watford. Bedfor 


Light Engineering ( 





Manchester Young Men's 
Christian Association, has placed 
2 contract with Gerrard and 
Sons Ltd., Swinton, near Man 
chester, for erection of a new 
hostel at Manchester The cost 


Scotstoun, Dumbartonshire. 
; - P 


of the scheme is estimated at 


£130,000 
St 


Monk ar 











Lt Street I 
Middlesbrough i Shefheld I re ! Wednesbury. 
t t te Ltd {| 
£ 3% fact n Plant 
Newcastle - upon 


ivhead R 1 lox 
Welwyn Garden City 
Southend t lo Ltd proj 
othces t < t £150 000 


West Cumberland.— Thy 





South Shields.—J. M, Angus, bul 
Hanover Square, Newcastle-on- factories at West Cumber 
Newark-on-Trent Tyne, is the architect for new Whitley Bay, Northumberland.._A 

t premises in Green Lane for the varage : hy : ‘ is 


} 
Lt i ed 
{ 
{ 


\ t Simonside Social Workmen’s Club. 
| The work will cost about £18,000 
ae ind a building licence is to be Turk I 
sought Winchester. 
Road 











Don’t let ‘FREE’ soap 
Surbiton. — P nitted: cost you more 


7 The old problem of soap rationing has gone—to be 
Kirby -in-Ashfield, Notts \ n replaced by the bigger-than-ever headache of “ dis 
} N l v1 ! appearing soap Wise managements cut owt this 

irritating expense by relying on Homacol Liquid Soaps 
' —Iin the famous pilfer-proof, drop-by-drop Hemaco!l 
N, Ireland—Cookstown. ; ; Dispensers. Giving a smooth, cleansing lather, H@maco! 
' t I nad Liquid Soaps are safe, easy and pleasant to use and 

provide the most economical basis for efficient 


t " industrial hygiene 
Swansea . re £ 
Yorks 


Stockton-on-Tees 
Ilford , 2 


Kilmarnock 


Osgoldcross, . : Homacol Dispensers are available in many designs ir 

( L tol glass and ‘* Staybrite "' stainless stee! For large instal 

. } 1 lations soap can be piped direct to wash basins from 

a contro! reservoir by the ‘'Pluto'’ Gravity Feed pipe 
line soap system 


; 


ee a . | Now’s the time to turn to: 


LIQUID SOAPS 





Tynemouth 


Redcar. , , 
. culors of ali Homacol products 


MANUFACTURING CO., 


HOM 





THE HORTON 
Todmorden, Yorks.—Plans have MAKERS OF ; : 
been submitted for a canteen, etc. RICKMANSWORTH, HERTS 
at Adamroyd Mill, for S. and A. 
Barkers Successors) Ltd. mnsworth JID! 
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Summary of Official Publications 
and New Rulings 


BILLS 


Reinstatement in Civil Employment t NOVEM Ot 5 1950 
0) HOM > ad Fo % ‘ No. 1915 The National Insurance (Seasonal Workers) 
ees ‘ No > Regulations, 1950. Dated November 30, 1950 
. Aro 4 a 


te 


I 


i 7 
Restoration Pre-War Trade Practices Bill 


7 MM ; 


144 


STATUTORY INSTRUMENTS 


No. 1817. The Retail Newsagency, Tobacco and Confec ‘ 
tionery Trades Wages Council (England and Wales) Wages R P 1948 me 
= ( , . 950 | ‘ 0 : 
Regulation ; No. <) Order, 195 / No. 1919. The Boot and Floor Polish Wages Council (Great 
SEn. ma by the Minister j 
B56 Britain) Wages Regulation Order, 1950. 1) N I 
‘ ‘ | } r 


‘ { I ber 5.1950 


1 
hil 


r ‘ ote \\ ( ‘ 
u a) 


Hs 4 , , . , Ww 


{ ber 15 1950 


No. 1942. The Road Haulage Wages Council Wages Regu- 


lation Order, 1950. Ly 4. 1950.1 b 


»7 1Yso : 
No. ; The Factories (Evening Employment) Order, 
1950.) Pat N ' r 1 1050) ‘ ‘ 


j 
Past 
No. 1946 The National Insurance (Residence and Persons 
Abroad) Amendment (No. 2) Regulations, 1950. Date 


(I , ean . 
(| \ct, 194e 
\ ; -¢ 
143 

{ | 

i 1) nibe % 1950 

No. 1838. The Made-l p Textiles Wayes Council Great 
Britain) (Constitution) Order, 1950 I 14 


1950 e 1 t] 
nd ‘ 104 


: No 194 The National Insurance (Contributions) 
,] 19 a Amendment (No, 2) Regulations, 1950. |) 
“sn 
“es Nad 
1867. The National Insurance Industrial Injuries) 
rtthication) Amendment Regulations 1950 


1 ” 1950 


edical Ce 
re \ , 


No. 1868. The National Insuranc Industrial Injuries 
GENERAI 


(Claims and Payments) Amendment Regulations, 1950 


ted N mb 29 195) 


The Future Development of Higher Technological Education. 
1 ‘ ‘ oa cati for Indust 


xt “= f | : 4; 
i 


\ccidents—How They Happen and How To Prevent Them. 
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Vol 1 i 
Factory Depart ‘ ctober 18, 1950 

Re ‘port of the c Chief Tnspe ctor of Mines for the Year i No. 1543. Rates of Wages and Annual Holidays of Clerical 

I Workers Employed in the Silk Industry in the Leek Area 


; 
la 


HMSO. 1s 
wo gh of H. M. Electrical Inspector of 


Mines for 194 


ul 5.0 1. Females 
» ( s iries < 1 6 per week 
Notional ame Indu trial Injur : 3a nee 
40s 
45s 
Sis 
55s 
5% 
65s 
70s 
75s 
80s 


INDUSTRIAI COURT AWARDS 


Iron and Steel Trades 
18 


No. 1544. Rate of Wages of Certain Domestic Workers 


Employed in Hospitals and Allied Institutions throughout 
l ill 


Great Britain ( l ‘ 
‘ mt be 


( cil 
; ! ) r 19, 1950 

Wages Resolution Nc ». Rates of Wages of a Worker Formerly Em 
oy by a Firm of Railwa iy W agon Buil« ders and _Repas- 
Doncaster. ( een 

£4 1Ss. pet I ent 

to 

1950 

air Wages Resolution No. 1546. Minimum Rates of Wages of Managers and 
{ { Manageresses Employed in Retail Meat Shops in England 
ind Wales For 6 , a 

I rit 1 48 

tober 25. 1950 

| Yo 4 Question as to the Observance of Recognised 
Cemetery Workers | lerms and Conditions of Employment in Respect of a 
Certain Worker Formerly Employed by an Engineering 
\ ; e- 
a 


‘ 
Firm at Manchester. ( 


“nth 
No. 1548. Rates of Wages of Workers Employed in the 
Wood Box, Packing Case and Wooden Container Industry, 
NATIONAI ARBITR ATION TRIBUNAL AWARDS 


of Certain 


No. 1540. Rates of Wages and Annual Holidays 

Workers Employed in the Wholesal Fruit and Potat A 

Trade in Newcastle-upon-Tyns« ». 1549 Remuneration of Certain Workers Employed by 
f 1 Engineering Company at Birmingh: am. ill | 


) 3] 950 
0 Dismissal of a Worker Formerly Employed by 


Engineering Firm in Scotland. ( I 


No. 1541. Rates of Wages and Conditions of Employms 
of Colliery Winding Enginemen in Great Britain Award 


Nos. 1340 and 1469) 


No. 1551 Wage Rate of Certain Workers Employed on a 

Particular Class of Masonry Work by a London Firm of 

Building and Civil Engineering Contractors. ( ] 
No. 1542. Working Week of Anhydrite Min 


ham. | } 10) 
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Summary — concluded. 
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No. 1552. 
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No. 1553. Rates of Wages of Certain Workers Employed 
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No. 1555. Rate of Wages of Temporary Lightmen Em 
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I I 
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No. 1563. 
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in the capes District. ( rti 
{ il \ 
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\ I No. 1564. 
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and Shift Allowance of Labora- 
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ber 21 1950 


1557. Tonnage Bonus for Certain Workers Employed by 
and Steel Firms on the North-East 
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ime | 


N en 
No. 
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No, 1558. Wage Rates of Male Workers Employed on 
Certain Knitting Machines i in the Hosiery Industry. 
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ing 1950 
1950 
No. 1559. 


Remuneration of Certain We avers in the 
Tweed 


Industry. { t the 1 
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a, 1 560. iommenieasion of Certain Employees of an Elec- 
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ACT, | r_1944 
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Industry 
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Rates of Wages and Conditions of Employment 
of Certain Workers Employed by 


Firm of Horticultural 


of Certain Workers Employed by 
Clydebank, Scotland. ( 


‘ 


an Engineering Firm 


? 


EMPLOYMENT 


PROGRESS 
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ry. ») T “of r ae 
THE MONTH’S DATES 
British Institute of Management 


Winter Proceedings. Manage 
Winter Proceedings. Manage 


Burton Manor —Course 165 
8-19 “The Human Fact 


Shipping Docks 


Burton Manor—Course 169 


6 S rv y Manage 


industrial Welfare Society 
8 Res dent Course Welf W 


Institute of Economic Engineering: South London Region 
Rate-fix Opens by F I Il t 
S.E 
Institute o/ Economic Engineering: North London Regicn 
Rate-fix the H y Eng 2 
George Hots Wembley 
Institute of Economic Engineering: North-West Region 
) just Statist ke wt 
Mat t 


Institute of Industrial Administration 
M Ame 


Institute of Industrial Supervisors: London Central Section 
A G t Meeting P ' 


Institute of Industrial Supervisors: Bristol Section 
A ul General Meet f 
H 


M 


Institute of Industrial Supervisors: Coventry Section 
A 1 Ge ral Meet M t 
fe. Hertford Stree 
Institute of Industrial Supervisors: Newark-on-Trent Section 
y A General Meeting S P 


( 


Institute of Industrial Supervisors: Rotherham Section 
Annual General eting . P 
Tect f 

| 


Institute of Industrial Supervisors: Wednesbury and Darlaston Section 
A G f Mee x : 3 t h 


NM 


Institute of Welfare 
The Work of the N 
G Brow Ww rf 


Institution of Works Managers 
H W s Prod 
i Engra R l Mw 
Institution of Works Managers: Leicester Branch 
é Management and P y . A 
( Ltd Bull's H l 
Institution of Works Managers: Manchester Branch 
“Dis bed Derscs I 
.B.E 1.P uM 
6.30 5 
Institution of Works Managers: Merseyside Branch 
Managit Small Factory A. H. H 
Adelt H 
Institution of Works Managers: Sheffield Branch 
The Works Manager :. ; 
< i Hote MY fF 
Institute of Personne! Management 
Rewards for Manager 
exec ves { 
Hot Ww. 
Royal Society for the Prevention of Mec dents 
6 Twenty xth Safety O er ’ 
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CLOTHES 

STORAGE 

EQUIPMENT 
HYGIENIC -~ SPACE SAVING LOW COST 


JAMES SIEBER EQUIPMENT C° L"° 
AFRICA HOUSE. KINGSWAY, LONDON, W.C.2 
Telephones: HOL born 512! & 4531 
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GREEN’S 


“ROASTEX” 


for GRAVIES, HASHES & STEWS 


“ROASTEX” is the COMPLETE Gravy Maker— 
an outstanding product at a reasonable price. 


4 r and mrnifhie from = 
H. J. GREEN & CO.,LTD 
Bulk Sales Dept 
BRIGHTON. 





CLASSIFIED ADVERTISEMENTS (07) re oes tT eae 
everyday wants of all kinds 

eel 

Rate: 2/6 per line, minimum 5/-; average 24 letters per line, box | 

numbers to be paid for as 2 lines. Display Panels: £1/10/- per | For regulations governing admission to the 

single column inch. Series discounts: 5°, for 6 insertions, 10 a 

for 12 Payments must accompany order for single inser- INSTITUTE OF WELFARE 

tions. Address orders to: Advertisement Manager, PERSONNEL | : Se J 

MANAGEMENT AND WELFARE, 180 Fleet Street, Lon- | © Professional Association 

don, E.C.4. Telephone: Chancery 8844. 





for 
Welfare Officers 


apply to Hon. Membership Secretary 


SITUATIONS WANTED METERS CLAD ALAA FPFSFAGAAGFA AAAS AFIT AY 
374 CITY ROAD 


LONDON, €E.C.1 
Terminus 858! 





Guide to all Practising Welfare Officers 
ASST. PRODUCTION MANAGER | METERS, A. ‘ INDUSTRIAL WELFARE OFFICER” 4/9 (p. free) 
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Why hasn’t someone 
thought of it before!» 





ENTERTAINMENTS 


rO MIDLAND EXECUTIVES 





CATERING 


WE ARE SPECIALISTS 





FOR SALE Bo ak oe 
@ An Authoritative A—Z list of Directories, Annuals, 
Reference Books, etc., published in Great Britain ; 
®@ A list of these publications classified by industry, 

trade, profession or class ; 
BOOKS | ® A—Z list of Holiday Guides and Town Guides ; 

@® A—Z list of Diary, Almanac and Calendar publishers. 

BOOKFARE WELFARE— W: | In ch ir yet the publisher’s name end address, 


where 


CUTLERY AND SILVERWARI 





Ss wit pe of nam cost, also 


WE CAN SUPPLY and lye : 
tless Flooring boards a : ; : aoc | app ivertisement rates, page and column siz s, half- 
oncrete foundations ? f : ~ | 
tex Works, Jarre . 


Ber yndsey 4341 


” r ! late idvertisement managers nam 
and 


The R RY elim tes endless telephone calls, corres- 





ponder! mai cf 1irn ind a single reference to if may 
Cc N ; ; . repa moderate cost of only 
ANTEEN EQUIPMENT REFRIGERATORS But ede ance orders have already absorbed the greater 
= part of the limited edition, and only a few copies are 
cl TEL AS CATERING E ue. REFRIGERATOI ‘ew | available: please return the coupon” promptly. 
HOT D<« R GEQ > . D mene omen 
MENT of finest She ifa » | R FILL IN AND POST THIS COUPON NOW 


gee Py A 
; Business Publications Ltd., 180 Fleet Street, London, E.C.4 
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P nd 1 by return one copy of the Directory 


CLEANING ot _— CRIES _ a ne S AND REFERENCI Books, for which 


the post-free price of 30 





CLEANING 


Cc BRANDON CROSBIE & co 
LTD Ay 

Established f y 
STATION STREFI WALSALL 
Wals 1628 


334 JANUARY, 1951 


¢ 





How can good 
ventilation be 
installed in 


your works... 50 
to suit your budget? | 


compensation 
guarantee 


*To every worker who, while wearing Sound Brand 
internal Steel Toe Safety Boots, sustains a toe injury, we 
will pay €S a week during the period of absence from work 
up to @ maximum of 10 weeks as a result of that injury’ 


Send for our booklet explaining about this 
new scheme to 





| Messrs L Elkan Ltd Stepney Bank 
Newcastle-on-Tyne 
Messrs H C Smith Ltd 72 John Bright Street 


Birmingham and 31! Dale St Manchester 


* OUR FREE 
rs 28 oe SOUND 


VENTILATION 





ta 


fenctscaet wich BRAND SAFETY BOOTS 


aM” tables to sho 
wo /; requirement vVr =<“ . 
for manual 133 today for first class foot protection 


COLT : 


VENTILATION 


Chosen by over 3,000 firms 
. : SOUND BOOTS LTD SOUNDWELL BRISTO. 





PERSONNEL MANAGEMENT & WELFARE 








HOTEL & CATERING 
EXHIBITION 


Under the Patronage of the Caterers’ Association of Great 
Britain. National Caterers’ Federation. Universal Cookery 
and Food Association. Industrial Catering Managers’ Associa- 
tion. British Hotels and Restaurants Association. Industrial 
Catering Association. Hospital Catering Association. 


CITY HALL, DEANSGATE 
MANCHESTER 


WED., JAN. 3iIst to SAT., FEB. [0th, 
Daily 10-20 a.m. to 7 p.m. 


AN INVITATION 


is extended to all connected with the Hotel and 
Catering business to visit this, the Second Ex- 
hibition of its kind held in the Provinces. The 
majority of the leading firms covering all aspects 
of the Hotel and Catering Trades are exhibiting, 
thus ensuring a fully comprehensive display of 
vital interest to all engaged in this impcrtant 


industry. 
Organised by 
PROVINCIAL EXHIBITIONS LIMITED - CITY HALL 
DEANSGATE ; MANCHESTER 


Telephone: DEANSGATE 6363 (4 lines) 
Telegrams: EXHIBITION, MANCHESTER 
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